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The Business Case for Inclusion
to Drive Diversity [By the Numbers]

Like a lot of DE&I principles, building inclusion makes intuitive sense. We know that
everyone wants employment that's responsive to our needs and priorities. This infographic
pulls together some key stats that will help you better prove the business case for
inclusion to any skeptics.
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People Want to Work for Inclusive
Organizations

Millennials
are particularly motivated by
inclusivity—
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To learn more about using inclusion to take your diversity efforts to the next level, read our full ebook:

Inclusion Drives Diversity: Harnessing Inclusive Policies as an Engine
for Organizational Change

Click the title to download today or head to affirmity.com/resources
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